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INNOVATIVE LEADERSHIP SKILLS AND SUSTAINABLE GROWTH IN THE
CENTER FOR CONTINUING EDUCATION IN RIVERS STATE UNIVERSITIES

Prof. Samuel AMAELE
Department of Educational Foundation, Ignatius, Ajuru University of Education
amaeleph@yahoo.com

Dr. OKOROGBA, Lucky Joel
Department of Business Education, Faculty of Education,
Ignatius Ajuru University of Education, Port Harcourt, Rivers States.

And

MMADUBUKO, C. M. D
Department of Management, Faculty of Business Studies,
Ignatius Ajuru University of Education

Abstract

The study investigated Innovative leadership skills and sustainable Growth in the Centers
for Continuing Education in Rivers State owned Universities. The population of the study
consist of 567 teaching staff of the Centers for continuing Education in Rivers State
University and Ignatius Ajuru University of Education. The entire 567 teaching staff of the
centers in the two state owned Universities was sampled to the study. Three Research
questions and three hypotheses guided the study. The study adopted the correlational
research design. Two structured research instrument titled: ‘Innovative leadership Style
Questionnaire (ILeSQ) and sustainable Growth Questionnaire” (SuGQ) were designed for
the collection of quantitative data. The Pearson Product Moment Correlation coefficient was
used to analyze the research questions and hypotheses at a significant level of 0.05. Based
on the analysis, the findings revealed that innovative leadership skills such as leadership
creativity and problem solving skills correlate with sustainable growth in the Center for
continuing Education in Rivers State Universities. Based on the findings, it was
recommended among others that for the Universities to continue to achieve sustainable
growth in their continuing Education centers, they should always appoint leaders with
leadership creativity, problem solving skills and critical thinking skill to pilot the Centers
affairs. Also, training programmes that can enhance the creativity and problem solving skills
of the leaders should be organized for the leaders from time to time.

Keywords: Growth, Innovative Leadership, Sustainable.
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Introduction

The modern world’s vigorous nature is seen
in the rapidly changing and competitive
society in which the capacity of the
educational institutions to get used to the
changes and transformation in the
contemporary society has a considerable
value for good leadership skills. It can be
viewed that classroom digitalization,
technological revolution and  the
determination towards academic
globalization have meaning that innovation
is regarded as a vital factor for higher
institutions to attain a competitive
advantage to confront the  academic
challenges that relate to uncertainty,
thereby making sure that success in turning
out quality graduates is achieved (Vargas,
2015).

The need to ensure that higher institutions
have a competitive edge over their
counterpart makes innovation a significant
factor (Tohidi & Jabbari, 2012). Innovation
especially in aspect of leadership is the
effort to create purposeful focused changes
in an enterprise’'s economic and social
potential (Drucker, 2018). Academic ideas
that are relevant to time need, and purpose
of the organization are feasibly taken
through innovative processes for better
outcome.

Innovation occurs as a result of the
knowledge and the creation of inventions
that are accessible; these are considered as
the source of attaining the competitive
advantage for the organizations between the
speedy changes that take place in an
academic environment. The risk of
unsustainability increases with the failure to
innovate, thus it is vital for Educational
institutions and their program center leaders
to think and raise a climate in which the
innovation can strive and be established
inside the organization (Shanker et al.,
2017). This is the reason for successful

Institutions, particularly the ones that have
effective decision makers, give the
foremost priority to the expansion of
mechanisms and methods of attaining
organizational leadership styles that fosters
innovation.

Educational institutions at all level achieve
their goals through innovative leadership
styles. Innovative leadership is the demand
of all time for organizational growth.
Innovative  leadership  style  gives
organizations a competitive edge over their
competitors. An innovative leader is one
who employs creative thinking skills,
critical thinking skill and problem solving
strategies to influence people or a society
towards achieving a goal. Study of
leadership theories reveals that a lack of
consensus idea of leadership divides
experts, business organizations, and
government organizations in their opinions.
An educational service provider such as the
Centers for continuing education need
innovative leader who can do the miracle of
enhancing productivity.

Innovative leadership style is a process of
fostering innovation through developing
innovation friendly culture and setting
strategic direction that guide and build trust
among the employees to innovate (Wali,
2018). According to Rumo (2018),
Innovative  leadership refers to a
management technique that focuses on the
integration of various leadership styles in an
effort to increase creativity, competency,
problem solving abilities and collaboration
within the workplace. It is a style of
leadership  that  involves  applying
innovation and creativity to managing
people and projects. Innovative leaders
often inspire productivity in new ways and
through different approaches than have
typically been used or taken.

The ability to apply innovation is important
in times of uncertainty, ambiguity and risk,
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so industries and educational institutions
that often encounter such situations can
benefit from bringing on innovative and
creative leaders. Leaders who promote
an innovation-friendly ~ workplace culture
are crucial in a constantly changing world
filled with turbulent transformations.
Without  innovation, leaders  and
organizations are doomed to failure.
Innovative leadership style may occur in
various forms. This research measures
innovative leadership style in terms of
creativity, problem solving skill and critical
thinking skill (Makinde, 2019).

Creativity in leadership is the ability of a
leader to create and realize novel solutions
especially in the face of structurally
complex or changing situations. It refers to
those leaders who, when all is shifting and
new approaches are yet unknown, can still
create clarity of purpose for their teams.
Creativity in leadership is a style of
leadership based upon the concept of
working  cooperatively to  develop
innovative ideas. Those who employ
creative leadership tend to do so by creating
conditions which promote novel solutions
through group brainstorming,
communication, among others (Emeka,
2020).

Problem solving leadership skill is another
vital innovative Leadership element.
Today's leadership responsibilities and
roles aren't limited to delegating and
management. Instead, when it comes to
problem solving leadership style, leaders
have an aptitude for problem-solving and
the ability to analyze, diagnose and deal
with problems effectively (Johnson, 2011).

Leaders who apply problem solving
leadership style have a natural propensity to
discover and help lead others to solutions.
They employ collaborative problem-
solving facilitators, instead of solitary
master problem-solving. Problem-solving

skill is a multi-faceted competency that uses
other skills through conceptual thinking,
planning and organizing processes.

Another measures of an innovative
leadership style used in this study is the
leaders Critical thinking skills. A leader
with critical thinking skill has the ability to
think in an organized and rational manner in
order to understand connections between
ideas and facts. Such leader decides what to
believe in. In other words, such leader uses
his skills in identifying, analyzing, and then
fixing flaws in the way subordinates carry
out responsibilities  (Asiwaju, 2019).
According to Malawi (2017), an innovative
leader with critical thinking skill ensures
that he or she identify the problem, gather
data, analyze and evaluate the data, identify
assumptions, establish significance, and
reach a conclusion before Presenting or
communicating it to all stakeholders.
Daniel (2019) opined that Critical thinking
skill is the cornerstone of economic growth
and improvement. That’s why such is so
vital for leaders to have in today’s job
market. Amala (2020) is of the view that
Critical thinking skill enables leaders at
every level to understand the impact of their
decisions on the business as a whole and
ensures both alignment with organizational
goals and accountability for results. It's
exactly the type of leadership behavior
demanded in modern days academic
environment.

According to Williams (2020), innovative
leadership style is a sine qua non for
sustainable growth. An organization that
witnesses sustainable growth has its
evidence on increase in output, quality staff

welfare, market expansion, product
diversification, social inclusion among
others. According to James (2020),

sustainable growth aims to improving the
welfare of the society, to meet human needs
and aspirations. Sustainable growth is
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basically intended to seek equitable
distribution of development between
generations in the present and the future.
The targets of sustainable growth include
equal distribution of benefits
(intergeneration equity), Utilization and
management of human and material
resources solely for the sake of Maintaining
the welfare of the people (community)
which is sustainable both now and in the
future by emphasizing on quality output
rather than quantity , Maintaining the
benefits of development or the management
of natural resources through product
diversification as well as maintaining the
quality of human life between generations
in accordance with their habitat.

This research measures sustainable growth
in the areas of quality output, staff welfare
and product diversification. An increase the
quality of output is a significant positive
change in the quality of services offered at
a given point in time using the available
labour and material resources. The quality
output per working hour depicts how
effectively organisations resources are been
utilized to meet the need of the society
without compromising the environmental
health of the society, Asama (2015) is of the
view that increase in quality of output is a
major determinant of the sustainable growth
in an organization.In the educational
sector,the quality of output can be seen in
the standard of service delivery which may
include teaching standard, availability and
utilization of quality lectures, students
capacity ,among others. The teaching and
learning standard of any educational
institution could serve as a determinant of
growth and development of the society.
Another element of sustainable growth is
staff welfare. The quality of the working
environment to which the staff find
themselves, the remuneration and all
welfare packages shows how the leadership
of an organization value their staff and the

society at large. Staff welfare is a major
indicator of sustainable growth in an
organization.

This research is designed to investigate
innovative leadership styles and sustainable
growth of the centers for continuing
education in Rivers State Universities.

Statement of the Problem

Over the years, Universities all over the
world run regular programmes for learners,
and part time programmes to accommodate
learners who cannot meet-up schooling in
regular hour either as a result of working
activities or age. The centre for continuing
education in Rivers State Universities has
been providing such educational training
program for those who are working but
desire to continue their studies on part time
basis. From this program, trainees are turn
out yearly in thousands to join other
graduates in the labour force. Graduate of
these program are awarded same class of
degrees like their regular program
counterpart and records has shown that they
are making positive impact in the society,
yet researches carried out on this area is
scanty. The researchers observed the need
to empirically identify what facilitate
sustainable growth in such vital unit of the
educational sector. Available literatures are
focused on leadership styles and sustainable
growth of Universities with major
emphases on regular programmes in
Universities while that of Centre for
Continuing Education programmes are
neglected. The researcher also observed
that Universities are making millions from
such centers and thousands of graduates are
turned out from such programs for the
growth of the society. This implies that both
the society and the universities are
benefiting from activities of such enormous
program which in turn culminate to
adequate human capital development, yet
empirical evidence on what can lead to
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sustainable growth in Centers running such
programs in Rivers State is lacking. To keep
the temple on, there is need to identify what
can facilitate sustainable growth of the
centers. Could innovative leadership style
facilitate sustainable growth of the Centers?
This research is designed to answer this
question. The study is designed to
empirically investigate the relationship
between Innovative Leadership styles and
Sustainable Growth in the Centre for
Continuing Education in Rivers State
Universities.

Aim and Objectives

The main purpose of this study is to
examine the  relationship  between
Innovative leadership skill and Sustainable
growth in the Centre for Continuing
Education in Rivers State Universities.
Specifically, the study sought to determine

(1) How creativity as an aspect of
innovative leadership skill relate to
sustainable growth in the Center for
continuing Education in Rivers
State Universities.

(2)  How problem solving skill relate to
sustainable growth in the Center for
continuing Education in Rivers
State Universities

(3) How critical thinking skill relate to
sustainable growth in the Center for
continuing Education in Rivers
State Universities

Research Questions

Based on the objectives outlined above, it is
apt to pose the following questions to guide
this study.

(1) How does creativity relate to
sustainable growth in the Center for
continuing Education in Rivers
State Universities?

(2) How does problem solving skill
relate to sustainable growth in the

Center for continuing Education in
Rivers State Universities?

(3) How does critical thinking skill
relate to sustainable growth in the
Center for continuing Education in
Rivers State Universities?

Research Hypotheses

The following hypotheses are formulated in
null form.

Hoi:  There is no significant relationship
between creativity and sustainable growth
in the  Center for  continuing
Education in Rivers State Universities

Hoz: There is no significant relationship
between problem solving skills and
sustainable growth  in the Center for
continuing Education in Rivers State
Universities

Hos: There is no significant relationship
between critical thinking skill and
sustainable growth in the  Center  for
continuing Education in Rivers State
Universities.

Methodology

The study adopts the correlational research
design. The population of the study consists
of 567 facilitators in the Centers for
continuing Education in Rivers State
University and Ignatius Ajuru University of
Education. The entire 567 facilitators of the
centers in the two state owned Universities
was sampled to the study. Three Research
questions and three hypotheses guided the
study. Two structured research instrument
titled:  ‘Innovative  leadership  Style
Questionnaire (ILeSQ) and sustainable
Growth  Questionnaire” (SuGQ) were
designed for the collection of quantitative
data. To determine the content and face
validity of the questionnaire, the instrument
was submitted to two experts. One in
Measurement and Evaluation and the other
in Business Education Department in
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Rivers State University. Their comments
and responses were used to effect
corrections on the final copies of the
questionnaires before administration to the
respondents. The reliability of the
instruments (ILeSQ and SuGQ) were
determined through test-re-test method. The
questionnaires were administered twice to
facilitators of center for continuing
education Business Education in Bayelsa
State university to which four (4) set of
scores were correlated two each using
Pearson Product Moment Correlation
Coefficient (r) to determine the reliability of
the two research instruments. A coefficient
value of 0.83 and 0.89 were obtained which
indicates high level of reliabilities. A total
of five hundred and fifty seven (557) copies
of the questionnaires were administered the
respondents while 420 copies were

successfully retrieved which indicate 74%
retrieval rate. The Pearson Product Moment
Correlation coefficient was used to analyze
the research questions and hypotheses at a
significant level of 0.05. The decision rule
for the research questions was based on the
real limit of r-value. If the r-cal is positive,
it is considered high, otherwise, it is
considered low. Also, if the r-cal is >r- crit
at 0.05** the null hypothesis is rejected.
Otherwise, the null hypothesis is accepted
and the alternative rejected.

Result

Research  Question 1: How does
leadership creativity relate to sustainable
growth in the Center for continuing
Education in Rivers State Universities?

Table 1: Correlation result of how leadership creativity relate to sustainable growth in
the Center for continuing Education in Rivers State Universities.

Variables N X SD yX? YY? YXY R Es
LC 3.4 0.12

420 56 69 244.8 0.945 High
SG 3.2 0.15
Source: Field survey, 2022
Key: leadership ~ creativity  relates  with

LC: Leadership Creativity
SG: Sustainable Growth
Es: Effect size

Table 1 revealed the outcome of the
analysis of responses obtained from the
sampled respondents which investigated
how leadership creativity relate to
sustainable growth in the Center for
continuing Education in Rivers State
Universities. The result showed a
coefficient of 0.945 indicating that

sustainable growth in the Center for
continuing Education in Rivers State
Universities. This implies that an increase
in leadership creativity will result in
adequate sustainable growth in the Center
for continuing Education in Rivers State
Universities.

Research Question 2: How does problem
solving skill relate to sustainable growth in
the Center for continuing Education in
Rivers state Universities?
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Table 2: Computation of respondent’s responses of how does problem solving skill
relate to sustainable growth in the Center for continuing Education in Rivers State

Universities

Variables N X SD yX? YY? YXY R Es
PSS 3.4 0.49

420 86.4 99.6 197.44  0.823 High
SG 3.8 0.45

Source: Field survey, 2022

Key:

PSS: Problem Solving Skill
SG: Sustainable Growth
Es: effect size

Table 2 above revealed the outcome of the
analysis of responses obtained from the
sampled respondents for research question
2 which investigated how problem solving
skill relate to sustainable growth in the
Center for continuing Education in Rivers

State Universities. The result showed a
coefficient of 0.823 indicating that problem
solving skill relate to sustainable growth in
the Center for continuing Education in
Rivers State Universities. This implies that
an increase in leadership problem solving
skill will result in sustainable growth.

Research Question 3: How does critical
thinking skill relate to sustainable growth in
the Center for continuing Education in
Rivers state Universities?

Table 3: critical thinking skill relate to sustainable growth in the Center for continuing

Education in Rivers State Universities.

Variables N X SD YX? o YY? XY R Es
CTS 3.4 0.12

420 24.6 29.6 90.65 0.76 High-Extent
SG 3.2 0.15

Source: Field survey, 2022

Key:

CTS: Critical Thinking Skill
SG: Sustainable Growth
Es: effect size

Table 4.1 revealed the outcome of the
analysis of responses obtained from the
sampled respondents which investigated
how critical thinking skill relate to
sustainable growth in the Center for
continuing Education in Rivers State
Universities. The result showed a
coefficient of 0.76 indicating that critical

thinking skill relates to sustainable growth
in the Center for continuing Education in
Rivers State Universities. This implies that
an increase in critical thinking skill will
result to adequate sustainable growth.

Test of Hypotheses

Hypothesis 1: There is no significant
relationship  between  creativity and
sustainable growth in the Center for
continuing Education in Rivers state
Universities
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Table 4: Computation of the relationship between relationship between Leadership
creativity and sustainable growth in the Center for continuing Education in Rivers
State Universities

Variables N X SD 33X XY XY df. r-cal r-crit. p>0.05 Dec.
LC 420 3.4 0.12

36 66 104.8 418 0.93** 0.0978 0.05 *x
SG 420 3.2 0.15

Source: Field survey, 2022

Key:

LC: Leadership Creativity
SG: Sustainable Growth
Es: effect size

In table 3. The calculated r is 0.93** and the
critical value of r was 0.0978. This means
that the calculated r is statistically
significant at p > 0.05, since it is greater
than the critical value of r. therefore, the
hypothesis (Hol) is rejected and the
conclusion is that there is a significant

positive relationship between Leadership
Creativity and Sustainable Growth in the
Center for continuing Education in Rivers
State Universities. This implies that the r-
crit is statistically significant at p > 0.05
which means that the strength of the
calculated r is adequate.

Hypothesis 2: There is no significant
relationship between problem solving skills
and sustainable growth in the Center for
continuing Education in Rivers state
Universities

Table 4. Computation of the relationship between problem solving skills and sustainable
growth in the Center for continuing Education in Rivers State Universities

Variables N X SD X 3>Y XY df. r-cal r-crit. p>0.05 Dec.
LC 420 3.4 0.12

26.4 29.6 97.44 418 0.932** 0.0978 0.05 *x
SG 420 3.2 0.15

Source: Field survey, 2022
Key:

PSS: Problem solving skill
SG: Sustainable growth
Es: effect size

Table 3 above shows that the calculated r
was 0.932**and critical value of r was
0.0978. This shows that the calculated r is
statistically significant at p = 0.05, since it
is greater than the critical value of r. To this
end, the hypothesis (HO>) is thus rejected

(that is, not accepted) and the conclusion is
that there is a significant positive
relationship between problem solving skills
and sustainable growth in the Center for
continuing Education in Rivers State
Universities.

Hypothesis 3: There is no significant
relationship between critical thinking skill
and sustainable growth in the Center for
continuing Education in Rivers state
Universities.
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Table 4.7: Computation of the relationship between critical thinking skill and
sustainable growth in the Center for continuing Education in Rivers State Universities

Variables N

X SD X 3>Y XY df.

r-cal  r-crit. p>0.05 Dec.

CTS 420 35 0.12

27.2 29.6 100.57 418 0.85**

SG 420 3.4 1.15

0.0978 0.05 *x

Source: Field survey, 2022
Key:

CTS: Critical thinking Skill
SG: Sustainable Growth
Es: effect size

In table 4.7, the calculated r was 0.85**and
critical value of r was 0.85**. This means
that the calculated r is statistically
significant at p = 0.05, since it is greater
than the critical value of r. That being so,
the hypothesis (HO3) is therefore rejected
(that is, not accepted) and the conclusion is
that, there is a significant positive
relationship between critical thinking skill
and sustainable growth in the Center for
continuing Education in Rivers State
Universities

Summary

Leadership creativity relate to sustainable
growth in the Center for continuing
Education in Rivers State Universities.

Problem solving skill relate to sustainable
growth in the Center for continuing
Education in Rivers State Universities.

Critical thinking skill relate to sustainable
growth in the Center for continuing
Education in Rivers State Universities.

There is a significant positive relationship
between Leadership  Creativity and
Sustainable Growth in the Center for
continuing Education in Rivers State
Universities.

There is a significant positive relationship
between problem solving skills and
sustainable growth in the Center for
continuing Education in Rivers State
Universities

There is a significant positive relationship
between critical thinking skill and
sustainable growth in the Center for
continuing Education in Rivers State
Universities

Conclusion

Innovative leadership styles variables such
as critical thinking skill, problem solving
skill and creativity correlate  with
sustainable growth variables. This implies
that, The Sustainable growth in the Centre
for continuing education in Rivers State
Universities is influenced by the innovative
leadership skills of their management.

Recommendation

Based on the findings of the study, the
following recommendations were made.

1. Leaders of industries should
develop their Critical thinking skill
as this will help them enhance
sustainable growth across their
organisation.

2. Organization should enroll their
leaders in regular training that can
develop their problem solving skills
as this will aid them the capacity to
manage the affairs of the
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3. Organizations should try to appoint
leaders with creativity skill as this
will help them initiate ideas to
diversify products which in turn will
lead to expansion
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Abstract

Moral education is an important aspect of education because to educate a person in mind and
not in morals is to pass out a menace to society. In this work, the authors argued that one of
the major problems with Nigeria is lack of moral education. Immorality in Nigeria is on the
increase and the Nigerian educational system has failed to instill the required moral values
among Nigerians which has led to increased corruption, insurgency, terrorism, murder,
dishonesty, etc. Irked by this anomaly, this study investigated how moral education could
help in curbing the menace of corruption, insurgency and terrorism in Nigeria using the
descriptive research methodology. Findings from the study revealed that to remedy the
challenges posed by corruption, insurgency and terrorism, we need to recover the belief that
there is a transcendent, unchanging moral order, and restore it once more to a central place
in the educational process because moral training works to make human society a better
place. Based on the outcome of the study, it was concluded and suggested that there is need
for Nigeria to chart an education that is holistic in nature. An education that is based on the
paradigms of lifelong learning and the four pillars of learning to be, learning to know,
learning to do and learning to live together

Keywords: Corruption, Education, Insurgency, Moral Education, Morality and Terrorism.

an in relevant interaction with members of
the society to their mutual benefit.

Introduction

Education is the key to development. It is

the greatest catalyst to individual and
collective development of any nation. It is
the main thrust for national development. In
every sphere of life, be it in industry,
sciences, arts and humanities, education
takes the lead. It involves a pedagogical
process, which if properly carried out
should lead to the maturing of the person
who has received it to the extent that he is
in a position to think and act meaningfully

As bedrock of development, education
plays a fundamental role in shaping the
character of humans in such a way that they
begin to exhibit conducts that attract
admiration. Fafunwa (1974) avowed that
education denotes the aggregate of all the
processes by which a child or young adult
develops the abilities, attitudes and forms
which are positive values to the society in
which he lives. The position of Fafunwa
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.Clearly attests to the power of education in
shaping humans by instilling in them the
requisite character, knowledge, foresight,
values and attitudes needed to galvanize
socio-economic and political development.
Strengthening Fafunwa’s view, Amaele
(2010) asserted that in acquiring knowledge
through the process of education, our focus
is on the kind of knowledge that has value
and which can foster development.

Indeed, what makes a process educational is
the virtue it carries and inculcates. It could
therefore be baseless to describe a mere
process of mental, spiritual and or physical
training as education and its products as
educated, except such process has with it
element of worth-while-ness. Everybody
expects a kind of behavioral change among
the educated ones. Peters (1966) pointed out
that it would be as much a logical
contradiction to say that a person has been
educated and yet change was in no way
desirable. Okeke (1989) equally supported
the above view and thus, opined that
education as an evaluative concept connotes
betterment, worth-while-ness or
improvement.

Obviously speaking, the task of education
cannot be limited to mere intellectual
culture only. This therefore means that
inculcation of proper moral behaviors is an
essential aspect of education. This fact, of
course, is consistently revealed in the
Nigerian situation. For instance, the
National Policy on Education (2013) has as
one of its cardinal objectives, “the
inculcation of moral values”. Nigerian
education the refore is expected to inculcate
the required moral values among Nigerians
but unfortunately, the entire country is
increasingly permeated with corruption,

dishonesty, fraud, selfishness,
embezzlement of public funds, arson,
murder, pen robbery, armed robbery,

falsehood, abuse of power, greed and

numerous other vices. These unfortunate
acts are found among the leaders and the
led, among the elites and non-elites. They
are found in our various institutions of
learning, our political, social and even
religious institutions and our homes
(Amaele, 2010).

It is quite relevant to state at this point that
our nation cannot develop economically,
socially and otherwise when we have lost
the sense of morality in our society. A good
number of our leaders who should be
custodians of integrity and morality are now
master mind in economic, financial fraud
and other sorts of unethical practices. Day
in day out, we hear of misappropriation of
funds, improper accounts keeping and
falsification of receipts to embezzle funds.
Some companies do substandard jobs just to
get more money into their bank account.
Corruption is on the increase and almost
every corporate institution in Nigeria is
occupied by people who are desperate to
use their position to loot and siphon funds.
The height of unethical practices in Nigeria
IS so permissive and alarming that it will not
be an exaggeration to say that immorality
which has breed corruption, insurgency,
and terrorism and capable of undermining
development, has its root in Nigeria.

It is against this backdrop that this work
sifts the relevance of moral education in
curbing the menace of corruption,
insurgency and corruption. This is
necessary due to the deplorable moral
situation of the country; the economy of the
nation, like other structures (political, social
and religious) has collapsed, thereby
exposing the masses of this great country to
unprecedented suffering. In this paper, it is
our contention that moral education will
serve as an elixir in building a nation free
from corruption, insurgency and terrorism.
We strongly believe that it is only when
moral education is restored once more to its
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central place in educational process that the
skewed situations in Nigeria - socio-
political, economic or religious would
begin to receive the needed elixir to cure
and remedy the ailing situations in the
country. With this in mind, this paper will
begin with an effort define or describe
various concepts involved in this paper.

Education

The concept of education or definition of
education is not an easy task to tackle
because educators have not unanimously
come out with “the” definition or “clear-
cut” concept of education. In other words,
education as a concept is defined in various
ways that some seems to contradict others.
Each definition is based on the bias,
understanding and background of the
author. However, bearing in mind the
limitation, scope and purpose of this work,
we would consider some definitions of
education that lays emphasis or emphasize
the need to promote the cognitive,
psychomotor and the affective (moral)
domains of an individual’s life.

In his attempt to define education, Kneller
(1964) opined that education can be viewed
from two senses and they include the broad
and the narrow/technical sense. He asserts
that in the broad sense, education deals with
the act or experience that helps to create a
formative effect on the mind, the behavior
or character of a person or the physical
ability of a person or an individual while in
its narrow/technical sense, education is the
process by which any society through
schools, colleges, universities and other
institutions deliberately transmit its cultural
heritage that is, its accumulated knowledge,
values, skills, etc. from one generation to
the other.

On his part, Azenabor (2005) described
education as a continuous reconstruction of
experience and the adjustment of the

individual to the society, to nature, to his
fellow human being. In this definition,
education is concerned with the moral,
physical, mental, societal, cultural,
intellectual and spiritual adjustment of an
individual. In the same token, Meroyi
(2011) posited that education entails the
development of learners intellectually,
morally, that is expected to result in positive
transformation of the individual. This point
is aptly reiterated by Fafunwa (1972) who
stated that education is the aggregate of all
the processes by which a child or young
adult develops the abilities, attitudes and
other forms of behavior which are of
positive value to the society in which he
lives.

Morality

The concept of morality has been the
subject of controversy and has provided fuel
for many heated philosophical discourses
during the entire range of human history.
Morality covers a vast arena of human
conduct that examines our interaction with
other human beings. It involves the
evaluation of the consequences of our
actions for others and their actions towards
us (Amaele, 2010). It touches every aspect
and every moment of our life. Our morality
governs all of our contacts with members of
our family, with our co-workers, with our
church, and with all aspects of our
government. Morality determines our
attitude to politics, to war and peace, to our
children, to our parents and to spiritual
questions such as life after death (Mgbomo
& Amaele, 2019).

Morality as a concept as submitted by
Mgbomo and Amaele (2019) is the ability
to establish differences between what ought
to be done and what ought not to be done.
This is related to conduct of individual's
behaviors or attitudes. It deals with the
goodness and badness of an action,
character and disposition.  Morality
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provides the rules by which people love
each other, fight with each other in every
conceivable way. From the above
definitions, it is imperative to uphold that
morality deals with human behavior to his
fellow human beings. Such behavior may
be acceptable or unacceptable within the
Society. It is expected that reasons must be
given for any action taken by an individual
in the Society.

Moral Education

Peters in Oroka (2005) avowed that
education is the intentional bringing about
of a desirable state of mind, and relates to
processes and activities that can contribute
to or involves something that is worthwhile.
Flowing from the above definition of
education, it is necessary to emphasize here
that; implicit in the above definition of
education is the fact that education is a
moral enterprise. Moral education is a part
of the educating process, through which
each new generation acquires its human
values and is prepared to participate in the
process of humanization (Anita, 1993). It is
a process aimed at promoting in the
individual a desire to gain the greatest
possible knowledge and understanding of
his  ability  which  includes the
communication and inculcation of values
for the common good (Kohlberg, 1981).
Supporting the above view, Mala (1986)
submitted that moral education should
include the cultivation of the learners
towardsconformingtheir conduct to the
tenets of moral law, as well as the formation
of moral habits encompassing both the
individual and the society.

Moral education means developing an
individual intellectually in line with the
principles of right and wrong conduct, in
order to endow him with psychological
ability to use his knowledge to achieve a
balance in his interpersonal relationship
with other individuals and groups. It

involves the teaching of ethics, social
conducts as well as grooming individuals to
uphold proper co-existence within a given
society. Moral education involves the
internalization of the societal values in
relation to the ‘dos and the donts’ of a given
community to her citizens. Similarly,
Masqud (1994) stated that moral education
should be able to produce an individual who
could manifest the following behavioral
trait:

a. A positive commitment towards the
value of morality

b. Ability to communicate with others

c. The ability to understand feelings of
others and those of his own

Moral education implants in each individual
such dispositions that enable them to live
and work harmoniously with others on
every level of human interaction (Thelen,
1994). It can be said to mean any
activity/process geared towards helping the
individual imbibe the societal norms or
moral values in order for such an individual
to become useful to himself, others and the
society in general. In essence, moral
education should be seen as character
education which is intimately connected
with social and moral laws.

Corruption

The word corruption has not yet received a
particular definition acceptable by all but it
is a word that is associated with negativism
in all spectrums or dimensions. Summers
(2014) asserted that corruption implies any
act of impairing integrity and enhancing
depravity.

Corruption from every perspective is very
costly. It aggravates income and
inequalities and poverty. It undermines
confidence in government and its moral
authority is diminished. It adversely affects
economic growth, as it acts as additional tax
on enterprise, raises costs and reduces
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incentives to invest. Economically,
corruption  entails leakage just as
misallocation of resources is worsened. It
reduces domestic savings and investment
and stimulates capital flight, as it weakens
domestic banking systems. Corruption can
only exist if there are opportunities for
people to be corrupt. In a society where
corruption exists amongst its leaders, it
becomes extremely hard to fight the scourge
because the leaders will not press for
change in the regulations from which they
enrich  themselves (Owolabi, 2004).
Amadioha et al (2019) equally supports the
above view and therefore argues that
corruption is one of the most important
inhibiting forces against investment, growth
and development, thereby lowering the
living standards of the people.

Insurgency

Insurgency in Nigeria has become an
endemic social ill taking toll on all
categories of members of the Nigerian
society as terror is unleashed with a
corresponding incidence on the various
classes of people in the society (the wealthy
and poor; young and old; male and female;
indigenes and aliens almost alike). The
concept of insurgency integrates many
dynamic fields, including the economy,
politics, sociology, philosophy and military
disciplines. Insurgency is a condition of
revolt against a government that is less than
an organized revolution and that is not
recognized as belligerency (Peter, 1964). It
is the rising up against what is believed to
be a constituted or legitimate authority. The
term “insurgency” is used in describing a
movement’s unlawfulness and capacity to
pose a threat to a state or seen as such by
another authority, especially when viewed
from the backdrop of its not being
authorized, and therefore executing a cause
that is illegitimate (Shafer, 1988). When
used as in the consideration above, those

causing the uprising are seen as rebels,
whereas those rising up will see the
authority itself as being illegitimate.

Insurgency is an act of rebellion against a
legitimate authority. However, such an
authority would have acquired the
recognition by an international body such as
the United Nations, while those taking part
in the rebellion are not recognized as
belligerents. It becomes deduced from the
foregoing that if there is a rebellion against
the authority (for example Nigeria) and
those taking part in the rebellion are not
recognized as belligerents, the rebellion is
an insurgency. The United States
Department of Defense (DOD, 2007)
defined insurgency as an organized
movement aimed at the overthrow of a
constituted government through the use of
subversion and armed conflict.

Terrorism

Attempts to unravel the meaning of the
concept “terrorism” have reduced it to
equivocal standpoint. This is on the
backdrop that the concepts used in
characterizing terrorism in them have
overlapping imports and associated with
ambiguities. For instance, some scholars
define terrorism as the use of political
violence against individuals or the
functionaries of the state; but in some cases,
it is clear that violence can be used against
the state and individuals but cannot be
regarded as terrorism; this some may call
civil disobedience or political
demonstration.

However, of all the antisocial phenomena
and events that affect man, terrorism has
proven to be the most adverse and
detrimental to  both  human and
environmental development. On this note,
most acts of terrorism are treated as national
issues, being that it is mostly government
targeted for a particular self-centered desire.
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This assertion is suggestive of the lexical
definition of the concept as the use of
violence such as bombing, shooting or
kidnapping to obtain political demands or
create  an  unwarranted  awareness.
Obviously, terrorism has been a
phenomenon of unrest and restiveness
which could be religiously or politically
motivated.

Chomsky (2003) avowed that terrorism
takes a country backward in terms of
development and the drive of peaceful
coexistence: and that the engine room of
this violent crisis is the youths, who due to
lack of gainful employment and pre-
occupation, are being negatively influenced
by ethnic warlords and religious bigots to
perpetrate violence, leading to unnecessary
loss of lives and property.

Challenges Posed by Corruption,
Insurgency and Terrorism in Nigeria

The challenges posed by corruption,
insurgency and terrorism are enormous.
The problems can be subdivided into social,
economic and political problems.

The social aspects of the challenges posed
by corruption, insurgency and terrorism
include insecurity, hunger, loss of lives and
properties, religious intolerance (where the
Christians or Muslims may likely retaliate
the killing of their members or burning of
their churches or mosques), backwardness
of the country in its developmental projects
and a host of others (Osaat & Ekwe, 2012).
Nwaigbo (2012) observed that the
escalation of corruption, insurgency and
terrorism could be traced to the failure of
the family unit in Nigeria to carry out its
societal  bound  responsibilities by
inculcating the right morals to their
children. Many parents no longer give
adequate attention to their children and as a
result of this negligence; their children
involve themselves in all sorts of negative

activities. What this suggests is that
children who lack good character behavior
or morals cannot maintain or display
peaceful, friendly and cooperative attitude
the society requires of them. Little wonder
there is an increase in the wave of violent
crimes which have engulfed the societal
landscape in Nigeria.

Economic challenges include loss of
manpower (that is resource persons who
were killed and those who left the country
because of corruption, insurgency and
terrorism), loss of property, high rate of
unemployment due to burning of industries
and kidnapping of business owners,
relocation of industries and companies to
other countries thereby reducing Nigeria's
Gross Domestic Product (GDP) and
employment opportunities, driving away
foreign investors and discouraging of the
domestic ones from further investments, oil
pipe vandalism and spending money on
security among others. This and other social
maladies present a negative image on the
country. The restive militants from
Southern Nigerian oil-producing region
have over the years ravaged and undermine
the oil economy, (the lubricating mainstay
of Nigerian nationhood) and have largely
eroded Nigeria’s revenue earning capacity.
Acts of terrorism and kidnapping in Nigeria
such as perpetrated by the Boko Haram sect
in many parts of Northern Nigeria, but
particularly in the North-eastern part as well
as the Fulani herdsmen sect is devastating,
and cripples economic and social
development.

Corruption, insurgency and terrorism can
also be promoted politically because what
those in government do invariably affect
everyone in the society. As Obafemi (2012)
puts it, the effort of the government towards
curbing  corruption, insurgency and
terrorism in the country is not yielding the
desired result. To him, these programmes
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are politically motivated instead of a
genuine strategy to tackle poverty and
unemployment among youths and this
defines the reason for the escalation of
corruption, insurgency and terrorism across
the country. Citizens are used to achieve the
goals of politicians during elections as they
are recruited to serve as political thugs,
assassins for political opponents, ballot
papers and boxes snatchers, the machinery
for political opponent intimidation among
others. Lack of moral education on the part
of politicians have often resulted in losing
of prominent political figures to corruption
and other negative activities, destruction of
electoral processes (killings, kidnapping,
etc. to disrupt voting and to discourage
voters) and so on.

From the foregoing, it is obvious that the
threat to achieving the overall objectives
which Nigeria as a nation pursues emanates
from the nature and character of the
Nigerian state. The exploitative, oppressive,
marginalization and negative tendencies of
the nation are attributable to the utter
disregard of moral education.

Moral Education: A Tool for Curbing
the Menace of Corruption, Insurgency
and Terrorism in Nigeria

Since her independence in 1960, Nigeria
has not made much progress as expected
despite all the abundant blessings of natural
and human resources at her disposal. There
is hardly any period of political transition
that is not characterized with loss of lives
and  property.  Terrorism,  conflict,
insurgency, bribery and corruption appear
to be a norm or order of the day. Patriotism
is one of the values that have long
disappeared from the country. Part of the
reason for these vices and many other issues
confronting the nation is not farfetched, it is
due to the country’s inability to invest or
restore moral education to its rightful place.
No meaningful development can be realized

in a country whose business environment is
epileptic. All these have resulted to
breakdown in human relationship, lack of
patriotism, socio-political and economic
instability, high level of unemployment,
ethnic bias, poverty, inequality, militancy,
sabotaging of public utilities, internal theft,
lack of social amenities, security
challenges, individual irresponsibility to
mention but a few. Nigeria appears to be a
fertile soil for corruption, insurgency and
terrorism to strive and blossom, it seems
evil is more appreciated and cheer than
good in Nigeria. This explains why
Nigerians especially politicians are reputed
to be one of the most corrupt people in the
world, criminal cases on money laundering
ranging from millions to billions of dollars.
In the Nigerian perspective, morality has
been ‘watered down’ and trampled upon, it
is more of a cliché than it is practice. This
outlook indeed has encouraged vice instead
of virtue.

Commenting on development and argument
against colonialism as the cause of under-
development, Carsodo (2017) averred that
Brazil, a former slave settlement are in 8th
position globally and have an economy that
is doing much better than Portugal a former
colonial imperialist state who are in 24th
position globally. Countries that were
formally considered to be world power are
now being taken over by previously
colonized and under-developed countries.
For instance, Britain was known to have
colonized China, but today China and Japan
have an economy that is ahead of Great
Britain, France and Portugal. The argument
that Europe is the cause of Nigeria’s under-
development as then populated by Rodney
(21972) no longer hold water. Such argument
only proves the habit of not taking
responsibility and blaming others for our
failure to develop economically, socio-
politically and otherwise. The implication
therefore is that we cannot blame any
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outside mysterious or spiritual force as
some contemporary Nigerians who tend to
blame God or some demonic forces for our
failure to achieve a sustainable national
development.

Nevertheless, to remedy the challenges
posed by corruption, insurgency and
terrorism, we need to recover the belief that
there is a transcendent, unchanging moral
order, and restore it once more to a central
place in the educational process because
moral training works to make human
society a better place. Moral education is
basically a training which shows us the right
and just way to lead our lives. Being honest,
just, legitimate, accommodative, generous,
to share love and care, show consideration
and sensitivity are basic principles of moral
education. It is more of a practice which
enriches the way of our lifestyle. It is geared
towards correcting bad behavior in order to
achieve high societal sanity and orderliness.
Moral education talks about character
molding, positive attitudinal changes,
dedication to duty, honesty, perseverance,
love, patience, trustworthy, truthfulness and
is against all forms of bribery and
corruption, kKidnapping, sexual abuse, drug
abuse, brutality, insurgency, terrorism and
other vices that have clouded the
contemporary society.

Various literatures have stressed the
centrality of moral education in the process
of education. Sirotnik (1990) avowed that
education is more a process of building
moral character than a process of building
knowledge-based skills, and expertise (not
that the latter are unimportant). The concern
over moral character is indeed a mission of
every teaching or learning institution,
irrespective of geographical location. Most
scholars, especially educational
psychologists acknowledge that, although
children are born with certain innate
endowments, they are not born with ethics

or morals. Instead, children are taught moral
qualities which develop as they grow up.
Parents and other close relatives are
responsible for this early moral education.
Such moral education calls for appropriate
nurturing and exemplary conduct in terms
of moral awareness on the part of parents
and others (Herrick, 2003). In principle,
parents are the first teachers of children’s
moral education and development. This
obligation, however, is not only limited to
the family setting since the teaching of
moral and ethical values also extends to
school and college settings.

In countries like China, moral education is
taught right from elementary school to
university (Xiaoman & Cilin, 2004).
Teachers are directly involved in teaching
behaviors that are right and correct those
that are wrong to students in school. They
also function as role models to student. This
does not imply that all teachers are good
role models to students and that all teachers
teach good morals, yet the fact remains that
teachers have very important roles to play
in the moral development of the child. They
teach children to respect the right of others
and also promote the acceptance of
responsibility for one’s actions. They are
responsible for the teaching of the
importance of honesty, dedication and right
behavior. Success or failure in the
achievement of the building of a society that
is made up of morally sound and upright
citizens depend upon the teachers and
adoption of education methods calculated to
effect the change than upon anything else.

The school on its part as a primary
institution of change in the society should
feed the society with healthy products stated
in the convocation pledge has been “worthy
in character and learning”. Therefore, in
educating the students, the school must
teach them to observe basic rules needed to
be observed in considering the interest of
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others outside them. They must learn that it
is worthwhile to pursue the interest of man
in general for the survival and development
of man and his society. As those who desire
to serve public interest, must be made to
understand that it is a very absorbing
activity. They should be told to practice
virtue, justice, fairness, equality, respect for
persons, etc. in their choice of fields of
endeavor or in leadership roles. Students
must be taught that pursuing public interest
is more or less an endless activity which
must be done based on standards and
principles of morality and should be
directed towards building a better society
which men would be proud to live in.

The education system is generally believed
to be the formal way through which the
values of society are preserved, modified
and transmitted to succeeding generations.
It is against this recognition that the Federal
Government of Nigeria asserts that
education should facilitate the inculcation
of the right type of values and attitude for
the survival of the individual and the society
(FGN, 2013). From this perspective, we can
now see the relevance of education which is
the development of the right habits and
attitude needed for disciplined and civilized
conduct. The process of education is thus
expected to get the individual as well as the
society on the inside of what Peters (1966)
calls “worthwhile activities”. This may
include the determination to get things done
right, to find out and defend the truth, doing
things with  precision, accuracy or
dedication (Onyeukwu, 2008).
Consequently, therefore, the process of
education may be described as the
socialization process through which human
beings are introduced and shaped into the
existing moral values of a given society.
Besides, since morality is coterminous to
society, no society whether primitive or
complex can effectively progress or
advance without its basic ingredients. These

ingredients (i.e. moral values) according to
Ideri (2019) are identified as prerequisites
for effective and qualitative, disciplined and
civilized conduct.

It must be noted however that moral
education is not only limited to children but
adults are also involved. For this moral
education to have meaning, the entire
behavior pattern of the society must change.
A situation where knowledge acquired
through education is not seen to conform to
the behavioral pattern in the society does
not encourage the younger ones and leads to
contradiction of knowledge. The high level
of corruption, insurgency and terrorism in
the society put the children to question the
use or importance of moral education. The
adults especially the elites has so
bastardized the Nigerian economy in such a
manner that the younger ones see their
behavior as a standard and try to emulate
them and because they are not able to reach
there so easily, they tend to resort to all
levels of criminalities, violence and
negative activities to get there fast.

Suggestions

Based on the outcome of this study, the
study suggested the following:

I.  There is therefore the need to restore
moral education once more to its
central place in educational process.
Nation building is a process of creating
higher  loyalties that supersede
parochial loyalties to subnational
communities, tribes, language groups,
or regions and these goals are readily
achieved through moral education by
creating openness of mind, shared
values, tolerance, discipline, respect,
civic virtues and love for the truth
above tribe, community and self.

ii.  The Nigerian school system needs to
braise up in the teaching and practices
of moral education as enshrined in the
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school curriculum in order to foster
peaceful coexistence and harmony
among our young ones. Moral values
such as accountability, transparency,
fairness, tolerance, social justice,
equity and rule of law must be upheld.
The Nigerian state should review and
vigorously implement environmental
policies and rejuvenate relevant
institutions in  order to regulate
anthropogenic activities and protect the
environment. Traditional chieftaincy
institutions should be respected and
traditional  rulers  should avoid
partisanship. Basically there should be
increased in economic activities
particularly agro-based business that
has multiplier effect because when the
people, especially the youths are
gainfully engaged in productive
ventures, it will drastically reduce
crime, violence and general insecurity.
This will attract investors, as no
investor would invest in a precarious
atmosphere of crime, violence and
general insecurity.

The fight against  corruption,
insurgency and terrorism in the country
should be intensified, comprehensive
and there should be no “sacred cow”.
The change begins with you
programme of the present
administration should be intensified
and be made a national value.

Above all, we need a holistic and
integrated vision of education based on
the paradigms of lifelong learning and
the four pillars of learning to be,
learning to know, learning to do and
learning to live together. Learning to
know emphasizes the importance of a
sufficiently broad general education
for everyone with the possibility of in-
depth work on a selected number of
subjects. It is learning how to learn by
developing one’s  concentration,

memory, skills and ability to think.
Learning to live together focuses on
how people from childhood can be
taught how to discover people, and
how education can instill in them the
love for diversity, the need for
tolerance, and respect for the rights of
others. Additionally, it helps them to
achieve common projects and team
spirit. Learning to be complements that
by helping people to also find
themselves, their being, their voice and
not to be drowned by the cacophony of
noises and opinions. Finally, learning
to do involves more than just learning
a particular work. It entails acquisition
of competence that enables people to
deal and cope with situations expected,
unforeseen and unpredictable.

Conclusion

We should realize that even the best laws,
policies and programs, though sanctioned
by every citizen will be of no importance if
the citizens are not trained habitually in
proper education. We need a type of
education that will develop our potentials
and at the same time, enrich us with new
stock of knowledge and human values for
the common good. This is the type that will
cultivate genuine values in us, that will
nurture and foster our spirit of patriotism,
pride for our nation, loyalty and love for our
country; hence, a stop to massaging,
fertilizing and promoting corruption,
insurgency and terrorism. This is the type of
education that will go a long way in
achieving the goal of living in a just and
egalitarian society, built on principles of
constitutionalism, rule of law sustained by
transparent patriotism, sovereignty,
solidarity and motivated by developmental
initiatives for the sake of the common good.
A society where political, religious and
cultural differences, opinions of the people,
including the minority, individual talents,
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are creatively harmonized and encouraged
in a spirit of effective solidarity, for the
overall development of the human person
and society at large; instead of culminating
into violence. In essence, what we need is
moral education.
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Abstract

The main focus of the study is to examine the impact of promotion and terminal benefits on
teacher job productivity in senior secondary schools in Port Harcourt Metropolis, Rivers
State. The study adopted the descriptive and the correlational research designs. The study
randomly sampled 400 teachers, with 100 teachers from each of the 4 selected metropolitan
local governments, namely Port Harcourt City Council, Obio/Akpor, Eleme, and Oyigbo
Local Government Areas. The variables were influence of promotion and terminal benefits,
and teacher’s job productivity. The questionnaires were structured on the 4-point Likert
scale. 2 research questions, 2 objectives and 2 hypotheses guided the study. The study
adopted Maslow’s Hierarchy of Need theory as its theoretical framework. The mean and
standard deviation were used to answer the research questions, while Pearson Product
Moment Correlation (r) was employed to test the research hypotheses at 0.05 level of
significance. The result shows that there is a significant relationship between teacher’s
promotion and their job productivity in public secondary schools in Port Harcourt
Metropolis; and there is a significant relationship between terminal benefits and teacher’s
job performance in public secondary schools in Port Harcourt Metropolis. Based on the
findings, it was recommended among others that teachers promotion and general
motivational packages should be the priority of the government in payment to teachers in
the state at all levels.

Keywords: Impact, Promotion, Terminal Benefits, Job productivity

Introduction or how poorly the individuals in the
educational institution uses both material
and immaterial possessions in achieving
educational goals. It has to do with the total
skill used in achieving set educational
goals. Teachers’ job productivity depends
to a large extent on some factors. As noted

In  every  organization, including
educational institutions, job productivity is
the key determinant of the organizational
performance.  Job  productivity in
educational institution is noted as how well
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by Egonwa (2008), an actual staff is a
mixture of a good skill set and a creative
work situation. Several stakeholders
accounts for the job productivity of the
educational institution, such as the head
teacher, principal, students, non-teaching
staff and  government  personnel.
Productivity in the classroom may be
influenced by factors such as advancement
opportunities and retirement perks. An
essential component of a teacher's
motivation is the possibility  of
advancement in their career and favorable
termination benefits. The sum of all the
different compensation and welfare
packages that are available to secondary
school teachers is referred to as benefits.
The dedication of the educators to the
organizations’ various services is a critical
factor in determining the level of success
such organizations achieve. Thus, the
promotion and payments of benefits,
including terminal benefits as motivational
force becomes important. Motivation is
essential to the long-term growth of any
educational system, as it accounts for the
job satisfaction of the teachers and their
productivity. And promotion benefits
become a lead way to promote teachers skill
for productivity in the schools.

Ololube (2004) states that a high level of
motivation increases production, which is
obviously in the best interest of any
educational institution. The level of success
achieved by educational institutions and
systems is directly proportional to the
calibre of the individuals who are actively
involved in the educational process as well
as the degree of enthusiasm with which
those individuals carry out their respective
tasks. It is clear that any nation that desires
to achieve the objectives of its educational
system must recognize the teachers and also
make the environment conducive to
enhance productivity. This can only be
achieved when the teacher is satisfied with

their job, and promotion and terminal
benefits appears to be some of such
instrument for teachers’ job satisfaction.
Although some teachers have not seen any
correlation between promotion, terminal
benefits and teachers job productivity. In
the view of Nakpodia (2008), there is a
connection between the two since both are
the product of the individual's personality of
the worker. The Nigerian Union of
Teachers (NUT) and the Nigeria Labour
Congress have been consistent in their
demand for improved conditions of service
and salary structures for teachers in primary
and post-primary schools. This demand is
part of the teachers' effort to increase their
level of job satisfaction. These request
appears on white papers, awaiting proper
implementation. Upon the above, this study
tends to examine the impact of promotion
and terminal benefits on teachers job
productivity in senior secondary schools in
Port Harcourt Metropolis, Rivers State,
Nigeria.

Statement of the Problem

The Rivers State Government has made
improving the educational system one of its
top priorities. Despite the fact that the
government has prioritized education,
researchers and the teaching services board
have identified a number of issues that
continue to plague the teaching profession
in the state. These issues include a
fluctuation in the gross net pay of staff
salaries, teachers who are not promoted in a
timely manner, salaries that do not adjust
upward even after the acquisition of
additional qualifications, and an inability on
the part of the government to pay the agreed
upon 25% increase from the federal
government. These issues, along with a
number of others, make the conditions of
teachers’ service poor. Teachers are not
paid their pensions and gratuity, sometimes
till death. The terminal benefits are what
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they are meant to fall back to after service.
It appears irregular and no-implementation
of promotion and payment of terminal
benefits affect teachers’ job productivity.
The problem elements of this study
therefore bother on whether: teacher’s
promotion, and terminal benefits have any
significant effect on teachers’ job
productivity?

Research Questions

This study was guided by the following
questions:

i. How does teachers’ promotion enhance
their job productivity in senior
secondary schools in Port Harcourt
Metropolis, Rivers State?

ii. How does terminal benefits enhance
teacher’s job productivity in senior
secondary schools in Port Harcourt
Metropolis, Rivers State?

Objectives of the Study

The general objective of this study was to
examine the impact of promotion and
terminal  benefits on teachers’ job
productivity in senior secondary schools in
Port Harcourt Metropolis, Rivers State.
Specifically, the study seeks to achieve the
following;

i. To determine the relationship between
teacher’s promotion and their job
productivity in  senior secondary
schools in Port Harcourt Metropolis,
Rivers State.

ii. To ascertain the relationship between
terminal benefits of teachers and their
job productivity in senior secondary
schools in Port Harcourt Metropolis,
Rivers State.

Research Hypotheses

The following null hypotheses were
formulated to guide this study:

Ho1: There is no significant relationship
between teachers’ promotion and job
productivity in senior secondary schools in
Port Harcourt Metropolis, Rivers State.

Ho2: There is no significant relationship
between terminal benefits and teachers’ job
productivity in senior secondary schools in
Port Harcourt Metropolis, Rivers State.

Conceptual Review

The concept of job productivity is not
limited to any aspect or field of endeavor,
whether formal or informal setting,
religious or non-religious, profit or non-
profit making organization. The idea is
universal. Job productivity determines if an
individual carries out a particular task well
or not. In the field of industrial and
organizational psychology, job productivity
is studied as a branch of psychology. It also
includes many activities which are part of
the official reward system. In terms of
invention or manufacturing organizations,
this includes series of task that changes raw
resources into finished goods. On the other
hand, in terms of service, it involves all
those actions that help impart either a
physical or mental alteration in a person.
Given the importance of the work in any
group, it is noted that how one can measures
job performance is equal significant as the
concept itself. This implies that what a
person could see as productivity might be
dissimilar from what others think it is. Also
they are facet of productivity which needs
an individuals’ mental aptitudes which
could be problematic for an ordinary person
to access or appraise. The wuse of
questionnaires like the rating scale, test of
job knowledge, hand on job sample are all
recognized ways and manners which job
productivity can be evaluated.

Promotion

A promotion is upward mobility that
elevates an individual from his or her
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present position to one with more
responsibilities. In addition to earning more
money, promotions have a more motivating
impact and serve as an indication of
individual performance being recognized.
A promotion might be seen as evidence that
an employee is doing well. It has been
observed that promotion tends to increase
an individual's knowledge, abilities, and
level of dedication to the organization's
objectives. On the other side, if workers at
a firm are refused advancement, they will
withdraw, resulting in poor employee
retention (Muheeb, 2004). When promoting
personnel, Muheeb (2004) suggested that
crucial factors like as experience, training,
talent, and intellect be considered. In
addition, he emphasized that the desire for
development may be driven not just by the
need for status, but also by the need for
accomplishment or acknowledgement of
skill. Therefore, receiving the desired
promotion at the appropriate moment will
motivate the employee to do well. Thus,
despite the fact that Act. 77 sec. 9 of the
National Education Act (2004), FRN
(2004)  mandates  that  promotion
opportunities would be provided at each
level of education to facilitate professional
growth at each level, merit-based teacher
advancement has not been implemented.
Favoritism, nepotism, and the use of
political weapons determine promotions.

Teacher’s Productivity

It has been said that teachers are the most
precious and crucial human resources in the
educational system. They are seen as being
on par with the single most essential aspect
of the educational system; more vital than
the quantity of available equipment,
materials, or funding. Muheeb (2004)
determined that instructors are the
individuals who start and encourage
activities associated with teaching and
learning. In addition, teachers work as

agents of change inside their own
educational systems. As a consequence of
all of these responsibilities, instructors may
be regarded as the foundation of any quality
improvement approach. Therefore, if we
want teachers to be productive, we must pay
careful attention to the amount of job
satisfaction they feel and create an
environment that is favourable to their
productivity so that it may be raised and
enhanced. The results of students' tests, the
absenteeism rate, and the staff turnover rate
are the three indicators that he used as
criteria for productivity. In addition, he
emphasized that the degree of a worker's
productivity may be assessed depending on
whether or not any or all of the criteria are
satisfied.

Measurement of Teacher’s Productivity

Instructors’ performance and output are
assessed by comparing their activities to the
duties and responsibilities that are
demanded of them within the framework of
the school system and that are necessary to
the teachers' attainment of predetermined
educational objectives. According to Evans
(2006), the following variables influence
the efficacy and productivity of a teacher in
the classroom:

i) Teaching that is successful, as shown by
the academic performance of students on
tests (ii) Students who arrive on time to
school and class (iii) Students who are
respectful of others (iv) Offering the
students extra lessons (v) Contributing to
the school's growth by participating in
extracurricular activities and committee
assignments as instructed by the principal.

According to Taiwo's (2002) thesis, a
teacher is successful if he motivates his
pupils to strive for their own personal
growth and progress. The result of the
senior certificate examination is utilised as
an assessment of both the instructors'
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classroom  productivity and  student
accomplishment. The individual financial
management of teachers within the
framework of the school budget is an
additional way for measuring productivity.
This strategy may be based on the
perspective of individuals in authority, as
well as specific quantitative facts.

Review of Empirical Literature

The hypotheses that there is a relationship
between promotion and teachers’ work
effectiveness and job productivity and that
there is also a relationship between
promotion, terminal benefits, and teachers'
job productivity in senior secondary schools
in the state of Rivers were both
demonstrated to be true. Although there is a
correlation between work happiness and job
performance, (Alimi, 2002) hundreds of
blue-collar and white-collar employees
demonstrate that one does not inevitably
lead to the other. This illustrates that timely
promotion, retirement  benefits, and
attractive compensation may motivate it
instructors to perform well. There seems to
be a widespread belief that workers who are
satisfied with their jobs should also be more
productive. According to him, not even
researchers are certain of the relationship
between the two objects. According to him,
the status of services and performance are
related for the straightforward reason that
each is the result of the employee's
personality. The act of bowing revealed a
person's  personality by  revealing
characteristics such as  self-esteem,
emotional stability, extroversion, and
conscientiousness. Regardless matter how
well they work, individuals with a typically
negative attitude on life are less likely to
enjoy job satisfaction, according to studies.
In addition to performance, the personality
attributes of an employee, namely their
emotional stability, play a key impact in this
phenomena. Studies indicate that workers

with high self-esteem are more likely to be
pleased with their jobs than those with
lower self-esteem. Regardless of the
number of occupations they attempt, he said
that nervous or unhappy individuals often
do not find fulfilment. He emphasized that
the same holds true for those with poor self-
esteem.

Ofo (2002) referenced Etom (1984) for their
study on the connection between work
satisfaction and absenteeism. This study
contradicts the frequently held idea that
contented employees are expected to come
early in order to reap the perks they enjoy at
their workplace. According to a meta-
analysis, the average correlation was just
0.09, which is an extremely low figure. This
indicates that a happy worker is not always
a hard worker or a better worker; rather, a
productive worker is one who enjoys their
work. Likewise, the same held true for
performance. According to the study, the
correlation between satisfaction with
compensation and promotion is the highest.

Theoretical Framework

Teachers’ job productivity calls for the
explanation ~ of  motivation  theory,
particularly the Maslow’s Hierarchy of
Need. Durosaro (2002) adds that motivation
may be described as the internal drive or
vital energy that pushes an individual to
work. As a consequence, there are several
methods for inspiring employees to enhance
their performance, not just one. According
to Khan (1995), cited by Ubom (2002),
motivation is a psychological process that
provides meaning and direction to
behaviour. Motivation is the skill of
inspiring an individual to take action that
maximizes his or her productivity. In
addition, he defined it as the complex
dynamics, driving needs, stress, condition,
or other mechanism that originate and
maintain voluntary behaviour intended at
achieving personal goals. Specifically, he

IAUE Journal of Universal Research (IJUR) Volume 2, Issue 1, January 2023



The Impact of Promotion and Terminal Benefits on Teachers’ Job Productivity in Public Senior Secondary Schools in Port Harcourt
Metropolis, Rivers State - Goddey WILSON, Ph.D & Robinson A. EJEKWU, Ph.D

said that it was the process that motivates
individuals to attain their objectives. This
theory notes that humans are capable of
carrying out extraordinary accomplishment.
He quoted Gandi who led a non-violent
revolution that liberated India from colonial
rule. It notes that people can actually carry
out task not because the task is easy, but
because goals to achieve will measure the
best form of our energies and skills input
and the reward therein. Also according to
Ball (2012) wonderful accomplishment also
occurs in our day to day practice in higher
education. Hence, since individuals’
accomplishment are attained on high-level
performance, the theory’s usefulness is
various context cannot be overemphasized.
This theory also posits that the performance
of every system depends on the various
components of the organization as well as
the interactions between these components.
Therefore, to improve on productivity, the
performer mindset must be in tune with the
work. This includes the performer's actions
that elicit good feelings, such as setting
challenging goals, recognising failure as a
natural part of achieving high performance,
and creating environments in which the
performer feels an appropriate level of
safety. In addition, it involves "immersion."
The concept may be applied to any facet of
human nature inside an organisation.
According to the following hierarchy of
needs chart, needs span from the most
fundamental to the most complex.

Self
actualization

/ Esteem

/ Belongingness

/ Safety \
/ Physiological \
Figure 2:1: Maslow’s Hierarchy of Need

@ Physiological needs: These are
sometimes referred to as biological
requirements. These include food,
shelter, health, clothing, and all
other basic need. When these needs
are fulfilled, the desire for further
wants emerges. These are the
fundamental necessities of all
people.

(b) Safety needs: It is said to be the next
thing that a human person requires,
and it is necessary by all human
beings whether they are working, at
home, or playing. People need
protection, safety, security, comfort,
and tranquilly in their lives, in
addition to  the  long-term
sustainability of their economic
well-being.

(©) Love and Belongingness needs:
This category is also referred to as
social requirements in certain
circles. This is related to a sense of
acceptance and love for one another
among those involved.

(d) Esteem needs: The recognition,
prestige, self-assurance, and
leadership potentials found in
people are the distinguishing
characteristics of these. Since they
are often present in human beings,
administrators at schools should
always try to encourage their staffs
to develop them.

(e) Self-actualization needs: These
requirements are related to
achieving self-actualization or self-
fulfillment through rising to a hard
circumstance, as well as intellectual
ambition for power and authority.

The above theory proves that when teachers
are motivated at different levels of their
services, such motivations including
promotions, and payment of their terminal
benefits encourages them, leading to job
satisfaction and enhance their job

IAUE Journal of Universal Research (IJUR) Volume 2, Issue 1, January 2023



The Impact of Promotion and Terminal Benefits on Teachers’ Job Productivity in Public Senior Secondary Schools in Port Harcourt
Metropolis, Rivers State - Goddey WILSON, Ph.D & Robinson A. EJEKWU, Ph.D

productivity in the schools. To Borg (2012),
motivation is a connection staff input and
output.

Methodology

The research design adopted for this study
is the survey research design. The survey
design was adopted because it involved the
use of questionnaire to elicit data that will
describe the opinion of certain group of
people. Stratified Random Sampling
Technique was used to select the sample
from selected public senior secondary
schools in Port Harcourt Metropolis, Rivers
State. The study randomly sampled 400
teachers, with 100 teachers from public
secondary schools in each of the 4 selected
metropolitan local governments, namely
Port Harcourt City Council, Obio/Akpor,
Eleme, and Oyigbo Local Government
Areas of Rivers State. The factors under
question were teachers' employment

productivity, as well as the effect of
promotions and retirement perks. With a
total of 10 different questions, the surveys
followed the format of the Likert scale and
were scored out of a possible 4. The mean
and standard deviation were used in order to
provide answers to the research questions,
and the Pearson Product Moment
Correlation (r) statistic was utilized in order
to assess the research hypotheses using a
significance threshold of 0.05.

Data Analysis

This deals with the data presentation,
analysis and discussion of findings
generated from the research instruments.
Four hundred (400) questionnaires were
administered and retrieved successfully.

Research Question 1: How does teacher’s
promotion affect their job productivity in
Senior Secondary School in Port Harcourt
Metropolis, Rivers State?

Table 1: Shows means, standard deviation and criterion mean analysis of promotion
affecting teacher productivity.

SIN ITEMS SA A D SD x S REMARK

1 Promotion of teachers enhances 245 155 0 0 3.61 0.48 Accepted
their job prestige

2 Irregular promotion of teachers 191 161 35 13 332 0.76 Accepted
demoralizes teacher interest in the
teaching profession.

3 Unilateral promotion of teachersby 22 30 28 320 1.38 0.84 Rejected
principals is not a motivational
factor to dedicated teachers

4 Promotion through written 89 67 155 111 2.32 1.10 Rejected
examination enhances effectiveness
in teachers job performance

5 Promotion of teachers based on 90 78 128 104 238 1.09 Rejected

merit encourages teacher job
performance
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Result shown in table 1 above reveals that
items 1 and 2 with mean scores of 3.61 and
3.32 respectively were accepted because
they were up to the criterion mean of 2.5.
This means that irregular promotion
demoralizes their interest in teaching. On
the contrary, items 3, 4 and 5 with mean
values of 1.38, 2.32 and 2.38 were rejected
because their mean were not up to the
criterion score. This means that unilateral
promotion of teacher by principals does not

motivate them; promotion through written
examination does not enhance their
effectiveness while on the whole,
promotion of teachers based on merit does
not encourage their job productivity in Port
Harcourt Metropolis, Rivers State.

Research Question 2: How does a terminal
benefit given to teachers influence their job
productivity in senior secondary schools in
Port Harcourt Metropolis, Rivers State?

Table 2: Shows mean, Standard and criterion mean analysis of influence of terminal
benefits on job productivity of teachers.

SIN ITEMS SA A D SD x S REMARK

6 Free medical treatment givento 170 202 17 11 0.68 Accepted

teachers and their families
encourage job performance

7 Consistent payment of pension
encourages teachers job
performance

8 Contract awards by ministries of 75
education to teachers enhances
their job performance

9 Payment benefits of teachers
encourages job performance

10  Awvailability of free
accommodation improves
teachers job performance

225

288

125

155 9 11  3.48 0.67 Accepted

125 56 144 232 1.14 Rejected

83 29 0 3.64 0.61 Accepted

85 33 157 2.44 1.28 Rejected

Table 2 above reveals that items 6, 7 and 9
with mean values of 3.32, 3.48 and 3.64
respectively were agreed as they were up to
the criterion mean of 2.50. This means that
giving teachers or them knowing that at the
end of their service they still receive free

contracts at the end of service to teachers as
well as giving them free accommodation
does not influence their job productivity
Port Harcourt Metropolis, Rivers State.

medical treatment, contract payment,
pensions as well as payment of all their
benefits at the end of service enhances their
job productivity. On the contrary, items 8
and 10 with mean values of 2.32 and 2.44
were rejected. This means that giving out

Test of Hypothesis

Hypothesis One: There is no significant
relationship between teacher promotion and
their job productivity in Senior Secondary
School in Port Harcourt Metropolis, Rivers
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Table 3: Shows Pearson Moment Product Correlation between promotion and teacher
job productivity.

Variables N X Std.D Cal(r) Crit. Df Sig. Decision

Job Productivity 400 3.64 0.611 Significant
0.712 0.195 398 0.00 (Rejected Ho)

Promotion 400 2.60 0.76

Data on table 3 show that the (r) calculated
(0.712) is greater than the critical (0.195) at
0.05 level of significance and df 398. The
null hypothesis (Ho) is therefore rejected.
And we therefore, state that there is a
significant difference between the means
score of job productivity and promotion of

teachers in senior secondary schools in
Rivers State.

Hypothesis Four: There is no significant
relationship between terminal benefit and
job productivity of teachers in Senior
Secondary School in Rivers State.

Table 4: Shows Pearson Product Moment Correlation between terminal benefits and

job productivity of teachers.

Variables N x Std.D Cal(r) Crit. Df Sig. Decision

Job Productivity 400 3.64 0.611 Significant
0.806 0.195 398 0.00 (Rejected Hos)

Terminal benefits 400 3.0 0.808

Data on table 4 show that the (r) calculated unilateral promotion by principals

(0.806) is greater than the critical (0.195) at motivates the teachers, promotion

0.05 level of significance and df 398. The
null hypothesis (Ho) is therefore rejected
and we therefore, state that there is a
significant difference between the means
score of job productivity and terminal
benefits of teachers in senior secondary
schools in Port Harcourt Metropolis, Rivers
State.

Summary of Findings
The findings are summarized below;

1. Promotion enhances teachers job
prestige, while irregular promotion
demoralizes teachers interest. On the
other hand, it was not acceptable that;

through written examination enhances
job productivity, and promotion based
on merit encourages teacher job
productivity Port Harcourt Metropolis,
Rivers State.

2. Terminal benefits inform of medical
treatment, constant payment of pensions
as well as payment of all benefit at the
end of service year enhances job
productivity of teachers. It was agreed
that giving out contract to teachers as
well as availability of free
accommodation does not enhance
teacher job Productivity.

3. Promotion has significant relationship
with teacher job Productivity.
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4. Terminal benefits have significant
relationship ~ with ~ teacher  job
Productivity.

Discussion of Findings

The analysis of data collected for this study
provide some insight into the main
objectives of the study, which was to find
the relationship between Influence of
Promotion and Terminal Benefits on
Teachers’ Job Productivity In Senior
Secondary Schools In Rivers State.

The Impact of Promotion on Teachers
Job Performance

In discussing the above, questionnaire item
number 1 on table 1 proves that teachers
promotion enhances their job prestige
leading to high performance as indicated in
3.61 acceptable variable. The questionnaire
item number 2 on table 1, proves that
irregular promotion of teachers demoralizes
teacher’s interest in teaching as indicated in
3.32 and was acceptable variable.

Questionnaire item number 3 on table 1
proves that teacher’s unilateral promotion
by principles is not a motivational factor to
dedicated teachers indicated in 1.38 and
was rejected. Questionnaire item number 4
on table 1 proves that promotion through
written examination does not enhance
teachers” effectiveness in their job
performance as indicated in 2.32 and was
rejected.

Questionnaire item number 5 on table 1
proves that teacher’s promotion based on
merits encourages their job performance
which was indicated in 2.38 and was
rejected.

The Impact of Staff Terminal Benefit on
Teachers’ Productivity

In discussing the above, questionnaire item
number 6 of table 2, proves that medical
treatment given to teachers and their

families freely encourages their job
performance as indicated in 3.32 and was
acceptable variable.

Questionnaire item number 7 on table 2,
proves that payment of teachers’ pension
consistently ~ encourages  their  job
performance as indicated in 3.48 and was
acceptable variable. Questionnaire item
number 8 on table 2, proves that constant
award given by ministries of education to
teachers does not enhance their job
performance as indicated in 2.32 and was
rejected variable.

In questionnaire items 9 on table 2, proves
that payment benefit of teachers encourages
their job performances as indicated in 3.64
and was acceptable variable.

In questionnaire number item 10 on table 2,
proves that free accommodation made
available for teachers does not improve
their job performance as indicated in 2.44
and was rejected variable.

Conclusion

The teaching and learning in secondary
schools is a function of willingness of the
teacher to teach learners accordingly in an
acceptable and conducive environment. It
requires the teachers’ readiness with good
emotion to teach, hence, the need for the
teachers to be satisfied in their job schedule
and activities. The job satisfaction comes
when the teachers are motivated through
regular promotion and payment of terminal
benefits. Hence, the impact of promotion
and terminal benefits on teachers’ job
productivity is significant. The teachers
need regular motivation in such areas as
promotion and payment of terminal benefits
in secondary schools in Port Harcourt
Metropolis, Rivers State. However, when
the promotions and benefits are given to the
teachers as at when due, it affects negatively
the teachers job performance in Port
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Recommendations

Based on the findings of the investigation,
it is recommended that;

i. Government as well as education
boards should also ensure prompt
promotion of teachers with full right
attached to such promotions.

ii. Adequate terminal benefits such as
payment of pensions, gratuity, free
medical treatment, accommodation till
death etc should be given to teachers
because the researcher proves that such
benefit can help to improve the
performance of the teachers.

iii. Generally, all manner and forms of
motivation should be provided to
teachers in order to help them carry out

their work without grudges or
sentiments.
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Abstract

The study examined the activities of Akpor Security Planning and Advisory Committee and
its impact on Rumuekini community development. This study was guided by three research
questions on issues of activities of Akpor Ssecurity Planning and Advisory Committee and
its impact on Rumuekini community development. The study reviewed the concepts of
community police and community development. Functionalist theory was used as the
theoretical frame work of analysis. Both primary and secondary data were used to achieve
the objectives of the study. The study administered 203 copies of the guestionnaire on the
subject matter, but successfully retrieved 200, and used same for the study. Simple
percentage was used to analyse the primary data, while the secondary data were analysed
using content analytical model. The study findings proved that Akpor Security Planning and
Advisory Committee have significant activities in development of Rumuekini community,
and such activities have significant impacts of development of the community. The study
further noted that there are challenges facing Akpor Ssecurity Planning and Advisory
Committee (ASPAC) in Rumuekini community development. The study therefore
recommends among others, adequate funding of ASPAC by both the Runuekini community
and Obio/Akpo Local Government Council, and encourage better the co-operation of the
ASPAC with Nigerian Police Force to improve community policing and development in
Rumuekini community. According to the study's findings, ASPAC authorities should be
urged to create a stronger security and conflict management framework to prevent crime in
the Rumuekini community.

Keywords: ASPAC, Community Development, Conflict Management, Planning and
Security.
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Introduction

The provision of security is among the most
essential social services that can be
achieved via community development. This
makes safety an essential aspect of the
community. It is  impossible  for
communities to manage concerns of
security on their own; thus, it is necessary
for the government and state security
agencies, such as the police, to work
together. In the same vein, the police cannot
guarantee safety or combat crime on their
own; instead, a partnership with the
community is required. In order for there to
be progress made in communities like
Rumuekini, it is necessary to have a high
level of security, since lives and properties
need to be safeguarded. Security ushers in
peace, investment and mutual coexistence
in the community, and accounts for better
livelihood of the community people. It
requires making and enforcing laws and
order in the community, and citizens’
willingness to explore the peace for their
development, hence, community policing is
required. In Nigeria, community policing is
both desirable and required for community
development (Wrobleski & Hess, 2003)

Community policing is becoming an
international trend, especially in the 21st
century. However, community policing's
essential components are neither alien or
novel in Africa, including Nigeria. In the
majority of villages, multiple community
social institutions, including the age grade,
youths, community development
committee, and village assembly, etc.,
organise themselves to offer community
security (Aniche, 2018). Although with the
advent of state security, the community
policing mechanisms in some communities
are weakened (Bayley, 2012). So far, it
appears community policing is becoming
prominent in Nigeria, as the services of
Nigerian Police Force is becoming

inadequate. This is noted in high crime
profile and insecurity established in
communities, including Rumuekini. Thus,
insecurity, crimes and disorder have scared
investors and dwellers away from
Rumuekini community, thereby crippling
economic and development activities in the
community.

There are cases of insecurity and security
challenges as reported at different time at
Rumuekini, ranging from the emergence
and clash of cult groups activities, such as
Deegbam and Dewell cult groups, street
gang groups, street stealing, burglary
attacks, raping, etc., in the community, with
its associated results on the both the
community and the citizens. In recent times,
there are cases of assassination, like the
assassination of the CEO of Ndu Best
Electronics on 10" June, 2016 by unknown
gun men at Rumuekini as reported by
(Daily Newspaper, 2016), cult related
clashes, beheading of rival cult members,
robbery cases, raping of young girls at the
primary school, the kidnap of Mr, Anthony
Akatakpo alas Akas Baba of Wazobia FM
on the 13" of March, 2014 (Punch, 2014),
etc. Effort to curtail this menace by Nigeria
police, Council of chiefs, community
development committee, and youths body
was an exercise in futility, businesses
collapsed, shops were closed down, tenants
packed out and those who survive through
house rent suffered severely, as property
owners took to their heels abandoning their
lands and buildings in Rumuekini.

In response to the emerging security
challenges in Rumuekini community, local
vigilante groups started emerging to
complement government agencies in crime
prevention. This warranted the emergence
of Akpor Security Peace Advisory
Committee (ASPAC) in 2019 in Akpor
communities of  Obio/Akpor  Local
Government Area of Rivers State to address
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Rumuekini insecurity issues. The ASPAC
has some activities for community security
and community development in Rumuekini.
This will generally enhance the wellbeing
of the citizenry and state development at
large (Garba, 2015). Upon the above, this
research is to examine the activities of
ASPAC and its effects on Rumuekini
community development in Rivers State,
Nigeria.

Aim and Objectives of the study

The broad objective of this study is to
examined the activities of Akpor Security
Planning and Advisory Committee and its
impact on  Rumuekini  community
development. The specific objectives
include to:

i. Examine the activities of Akpor
Security planning and  Advisory
Committee in the development of
Rumuekini community.

ii. Discuss the impacts of Akpor Security
planning and Advisory Committee on
Rumuekini community development.

iii. Identify the challenges of Akpor
Security Planning and Advisory
Committee in Rumuekini community
development.

Research Questions

The following research questions served as
guide to this study:

i. What are the activities of Akpor
Security Planning and Advisory
Committee in Rumuekini community
development?

ii. What are the impacts of the activities
of Akpor Security Planning Advisory
Committee on Rumuekini community
development?

iii. What are the challenges of Akpor
Security Planning and Advisory
Committee in Rumuekini community
development?

Conceptual Review
Concept of Community Policing

Community policing evolved in the United
States of America in the late 1970s and
early 1980s as a method of transitioning
police from a traditional, and reactive
strategy to a more proactive one. During
this period, there was a shift in the United
States from traditional, professional police
to more community-based, proactive
officers (Wrobleski & Hess, 2003: pp134-
135).

Community policing, in the view of
Wrobleski and Hess (2003, p.134), is an

organizational-wide concept and
management  style that emphasises
community government and police

collaboration, proactive issue resolution,
and community participation to address the
causes of crime and other community
issues. They also noted that:

“the essence of community
policing is to return to the day
when safety and security are
participatory in nature and
everyone assumes responsibility
for the general health of the
community- not just a select few,
not just the local government
administration, not just the safety
forces, but absolutely everyone
in the community” (134).

Ikuteyijo and Rotimi (2012) say that
community policing needs participation
from the community to keep everyone safe
and secure in a place where people take
charge of their own lives. In a similar way,
Stipak (1994) said that "community
policing” is a style of management that
emphasises the fact that both people and
police are responsible for the safety of their
neighbourhoods through partnerships and
personal ties. Community policing is also
known as partnership policing. In a similar
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vein, Rooyen (2001) described community
policing as a concept and method that
emphasises community and  police
collaboration in order to find new solutions
to contemporary community problems,
crime, and other related concerns.
Community policing is based on police and
community collaboration to discover new
solutions to contemporary community
roblems, crime, and other related concerns.
Community policing is defined by the
South African Police Service as a concept
that governs police-community interactions
and an approach to problem-solving that is
sensitive to the requirements of the
community (Reyneke, 1997). According to
Masrofski et al. (1995), community
policing involves fostering stronger
cooperation between the police and the
general public. According to Adams (1994),
"community policing” refers to a change
away from a military-influenced approach
to combatting crime and toward a strategy
based on developing connections with
community people.

As a result, professionals and academics
increasingly substitute community policing
for a variety of other terms, including foot
patrol, crime prevention, problem-oriented
policing, community-oriented policing, and
police-community interactions, among
others. As a result, community policing is a
strategy or philosophy of policing based on
the notion that community engagement and
support may aid in reducing crime and
reducing fear, with community members
supporting police in identifying suspects,
apprehending vandals, and reporting
concerns. In other words, community
policing is a programme or philosophy
based on the notion that involvement and
support from the community may benefit in
crime control and fear reduction
(Friedmann, 1996).

Community policing is a concept that
promotes organisational solutions that
allow for the systematic use of partnerships
and problem-solving techniques. These
remedies are aimed at addressing the root
causes of public safety concerns, such as
crime, social disorder, and fear of crime.
Therefore, community policing is a concept
that fosters collaboration. Community
policing is said to be democracy in action
due to its democratic, consultative, and
bottom-up nature. Perhaps the most obvious
conclusion from these criteria is that
community policing, in contrast to
traditional police, is a bottom-up strategy
(Okafor & Aniche, 2015).

Community policing is a law enforcement
strategy in which police officers build
relationships  with members of the
community in order to better understand
and address their concerns. Community
policing encourages collaboration between
police and community members to prevent
and solve crimes, improve the quality of
life, and strengthen the relationship
between law enforcement and the public.
This approach to policing includes a variety
of tactics, such as foot patrols,
neighborhood = meetings, = community
problem-solving, and youth outreach.
(Ikuteyijo & Rotimi, 2012). And these are
the strategies applied by ASPAC in
Rumuekini.

Community policing is an important part of
creating a safe and secure environment for
all members of the community. It helps to
build trust and foster relationships between
police officers and community members,
which can lead to better communication and
understanding. By building relationships
with members of the community, police
officers are more likely to gain intelligence
and insight into local crime patterns and can
use this information to prevent crime and
protect citizens. Additionally, community
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policing can help to address underlying
social and economic issues that can
contribute to crime, such as poverty and
lack of access to resources.

According to Bayley (2012) in Nigeria,
community policing is being implemented
in a number of ways. The Nigerian Police
Force is introducing a Community Policing
Programme (CPP) which is focused on
building relationships between police and
the public, as well as improving the quality
of service delivered by the police. The
programme includes initiatives such as the
establishment of joint police-community
safety committees and the use of local
informants. Additionally, the Nigerian
government has established the Nigerian
Police Force Community Relations Unit,
which is responsible for engaging with local
communities and providing them with crime
prevention advice and support.

Furthermore, Greene (2000) added that
community policing has broadened the scope
of police forms to cover issues like as public
safety, crime fear, and community quality of
life. As a result, communities are seen as
stakeholders in the creation of police goals
and operations, as well as the assessment of
such processes. The fundamental goals of
community policing capacity development,
also  known as  community-police
collaborations, are crime prevention and
victim support. The police improve people'
ability and willingness to face crime and
recover from its consequences. As a result,
the efficacy of community policing is
dependent on increasing the frequency of
positive contacts between patrol officers and
people of the community. Therefore, the first
choice that must be taken in terms of
personnel, i.e., recruitment and training, is
whether or not community policing should be
conducted by freshly trained specialists or by
police with more traditional training.
Community policing personnel may operate

out of centralised headquarters, local police
stations, or decentralised offices that have
been formed, often with the help of resources
or cash donated by the community. The
challenge with volunteers is whether
community policing is carried out only by the
police or if community people, especially in
the form of volunteers, are to be recruited to
work alongside the police.

Concept of Community Development

Community development IS an
interdisciplinary approach to addressing the
needs of a community. It is based on the idea
that the people of a community have the best
understanding of what their needs are and that
they are in the best position to make decisions
about how to address those needs (Ajieh,
2014). Community development practitioners
use a variety of approaches to create a vision
of a vibrant and healthy community, develop
strategies for achieving that vision, and
facilitate the implementation of those
strategies. These approaches may include
capacity building, advocacy, community
organizing, economic development, housing,
education, and social services. Community
development is anchored on the following
principles:

* Involvement of local stakeholders:
Community development projects are
based on the idea that local stakeholders
have the best understanding of their
community's needs and have the right to
make decisions about how to address
them.

» Grassroots initiatives:  Community
development projects are often initiated
by local people and are driven by their
ideas and energy.

 Sustainability: Community development
projects  strive  for long-term
sustainability. This includes both
economic and social sustainability.

« Collaboration: Community
development projects are often
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implemented in collaboration with
other organizations and institutions.

« Equity: Community development
projects strive for equitable outcomes
for all members of the community.
This includes addressing issues of
power and privilege (Ajieh, 2014).

Theoretical Framework

This study used functionalist approach. The
name "functionalism" was created by Emile
Durkheim, who was widely recognised as
the most influential early thinker of the
functionalist movement. Durkheim's theory
posits that society is not a unified whole, but
rather a collection of interconnected parts.
It investigates society as a structural system
comprised of interdependent parts. For the
social system to continue to operate
smoothly, it is essential that some basic
conditions be met. These needs are referred
to as "functional prerequisites.” This means
that each component, as well as the system
as a whole, will be affected in some way by
each other component. Consequentially, the
system's continuance is dependent on the
compatibility of its many components. Due
to the fact that the Nigeria Police Force is
an integral part of Nigeria's social structure,
its inefficiency or poor performance on the
job has repercussions for the degree of
community safety. The functionalist's
premise is that the behaviour of society's
members is organised. This suggests that
the relationships between members of a
community, including Rumuekini are
governed by social standards.
Consequently, social ties are repeated and
conform to certain patterns (Haralambos &
Holborn, 2005: p10).

Functionalists believe that there is a value
agreement in all social realities and that
members of a society typically agree on
what is desirable, good, and undesirable. It
is often believed that a society's opinions,
practises, and values are shared by its whole

population. Members of a community,
regardless of whether it is democratic or
communist, may form an integrated and
cohesive entity if there is a high level of
consensus. Similarly, functionalists
consider civilizations to be characterised by
consistency. For a social system to be
effective in the long term, there must be
order and consistency, according to this
viewpoint. The conflict that occurs between
various social groups in society is
minimised by functionalists, who believe
that if norms and principles were adhered
to, there would be no more conflict.

Other  security-related  organisations'
activities are significantly impacted as a
result of the Nigeria Police Force's
inefficiency in  carrying out their
responsibilities. This deficiency has a
severe effect on the nation's overall security
since it causes people to feel highly
uncomfortable going about their daily
activities, which in turn hinders the
development of communities. This problem
is pertinent in Rumekeini due to the
inability of the Nigeria Police Force to
perform its responsibilities efficiently,
which has led to the foundation of ASPAC.
As a consequence, the residents of
Rumekeini face several dangers to their
safety. Consequently, the inability of the
police to carry out their duties effectively
has an effect not only on the economy, but
also on politics and families. No wonder the
ASPAC has emerged with is functions of
providing community security.

Background information on Akpor Security
Planning and Advisory Committee

Akpor Security Planning and Advisory
Committee was inaugurated as community
security outfit in 2019. The bye-law
establishing its operation was assented in
October, 2019, in accordance with sub-
section (4) of section 1 of the Rivers State
neighbourhood & Safety Corps Law No. 8
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of 2018. Members were recruited from
adult male citizens of various communities
in Akpor Kingdom. ASPAC is acommunity
base security outfit to fight community
insecurity arising from cultism and related
activities in Rumuekini. Its principal
objective is to restore security in Akpor
Kingdom, thereby enhancing peaceful
living in the communities.

Mode of Operation

ASPAC members were handed guns and
machetes, so they patrol with them. They
utilise charms and juju to defend themselves
and identify criminals; they also have spies
who tell them where unlawful operations
are taking place. They give over the
offenders to the police after apprehending
them, although they occasionally use jungle
justice on their suspects. ASPACis a
community security agency with a
paramilitary tendency. ASPAC looks to be
more focused and unwilling to compromise
their responsibilities, providing value to the
security system in Akpor villages. Its
activities are confined to the kingdom of
Akpor.

Functions of ASPAC

The functions of ASPAC as enshrined in
paragraph 2 of its bye-laws are;

i. To help the police and any other
agency in the state keep law and order;

ii. To make rules for how the "Watch
Corps" and any other local vigilantes
in the area work;

iii. To set up a uniform Akpor Security
Planning and Advisory Committee
(called ASPAC) in the community
with the power to carry light arms
with a police permit and as
recommended by the Rivers State
Neighbourhood Safety Agency.

Methodology

This research made use of both primary and
secondary data. The study's projected in
2016 is 10,502, which includes the people
and residents of the Rmuekini community.
The study's sample size is 203 participants
drawn at random from the eight (8)
autonomous families that made up of
Rumuekini Community. 15 participants
were drawn at random from each of the
families, totalling 120 participants from the
various families, while 83 participants were
drawn from members of the Akpor Security
Planning  Advisory Committee. The
primary data were collected from
respondents using a four likert scale
questionnaire. The primary data were
analysed using simple percentages, whereas
the secondary data were analysed using a
content analytical approach.

Data Presentation and Analysis

Table 1: Questionnaire Distribution

S/N Questionnaire Frequency Percentage

(No) (%)
Distributed 203 100%
Returned 200 98.5
Not Returned 3 15
Total 203 100%

Source: Field Survey, 2022

From the table above, a total of 203 copies
of questionnaires were administered, 200
copies of questionnaire representing
(98.5%) were properly filled and returned,
while 3 copies of questionnaire representing
(1.5%) were not returned.
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Table 2: Gender The above table shows that 105 of the
respondents representing 52.5% were males
and 95 respondents representing 47.5%

S/IN Gender Frequency Percentage

[0)
(No) (%) were females. This shows that the number
1 Male 105 52.5 of males outnumbered their female
2 Female 95 475 counterparts.
Total 200 100% Research Question One: What are the
activities of Akpor Security Planning and
Source: Field Survey, 2022 Advisory Committee for Rumuekini

community development?

Table 3: Percentage distribution of responses of the respondents to questionnaire items 1-5
on activities of ASPAC.

SIN  Items SA A D SD

1 Provision of security 95(47.5%) 77(38.5%) 16(8%)  12(6%)

2 Creating Security awareness 100(50%) 61(30.5%) 20(10%) 19(9.5%)

3 Maintaining orderliness 96(48%)  76(38%)  10(5%)  18(9%)

4 Ensuring peace 82(41%) 66(33%)  18(9%%) 34(17)

5 Surveillance and intelligence 95(47.5%) 77(38.5%) 12(6%)  16(8%)
reports

Source: Field Survey, 2022

Charts Representation of Items 1-5

Item 1 Item 2
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Table 3 and charts above indicated the
percentage of the respondents’ responses on
the activities of ASPAC in development of
Rumuekini community. Questionnaire item
1 on provision of security has 95(47.5%)
respondents which strongly agreed on the
subject matter, 77(38.5%) respondents
agreed, 12 (6%) respondents disagreed,
while  16(8%) respondents  strongly
disagreed. Questionnaire item 2 on creating
security  awareness has  100(50%)
respondents who indicated strongly agreed,
61(30.5%) respondents who indicated
agreed, 19(9.5%) respondents disagreed,
while  20(10%) respondents strongly
disagreed. Questionnaire item 3 which is on
maintaining orderliness, 96(48%)
respondents strongly agreed on the subject
matter, 76(38%) respondents agreed,
18(9%) respondents disagreed, while
10(5%) respondents indicated strongly
disagree. Questionnaire item 4 on ensuring

peace has 82(41%)
strongly agreed on

respondents who
staff motivation,

66(33%) respondents agreed, 34(17%)
respondents  disagreed, while 18(9%)
respondents  strongly  disagreed. In
questionnaire  item 5,  95(47.5%)

respondents strongly agreed on surveillance
and intelligence reports, 77(38.5%)
respondents indicated agreed, 16(8%) of the
respondents  disagreed, while 12(6%)
respondents strongly disagreed.

The above finding agrees with Zakariyya,
and Usman (2016) who conducted an
assessment of the accomplishments and
problems of community policing in Nigeria,
found that community policing has helped
in crime prevention and the provision of
security reports to the police by the
community. It also corroborates the
findings of (Ngwu & Ahuruonye 2017),
who conducted an investigation into the
effectiveness of community policing in

IAUE Journal of Universal Research (IJUR) Volume 2, Issue 1, January 2023



Akpor Security Planning and Advisory Committee and Rumuekini Community Development in Obio/Akpor Local Government Area,
Rivers State, Nigeria - Goddey WILSON, Ph.D, Macdonald Silas ECHEONWU & Chukwuemeka GAHIA

"order maintenance, crime prevention, and Significantly, the study proved that ASPAC
fear reduction in the community. (Orji, has several activities for Rumuekini
2012) also argued that law and order, which community development.

are founded on national security, are
essential to the existence of every
civilization.

Research Question Two: What are the
impacts of the activities of Akpor Security
Planning  Advisory = Committee  on
Rumuekini community development?

Table 4: Percentage distribution of respondents’ responses to questionnaire items 6-10 on
the impacts of the activities of ASPAC on Rumuekini community development.

SIN  Items SA(%) A(%) SD(%) D(%)

6 Security improvement 86(43%) 66(33%)  20(10%) 28(14%)
7 Restoration of peace in the community 95(47.5%) 78(39%)  12(6%) 15(7.5%)
8 Security of lives and properties 102(51%) 72(36%) @ 14(7%) 12(6%)

9 Kidnapping and robbery reduction 96(48%) 81(40.5%) 8(4%) 15(7.5%)

10  Restoration of farming and business 82(41%) 66(33%)  18(9%) 34(17%)
activities

Source: Field Survey, 2022.

Charts Representation of Items 6-10
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Table 4 and charts above showed the
percentage of the respondents’ responses on
the impacts of ASPAC activities on
Rumuekini community development. The
table and charts indicated 5 different areas
of the impacts. Questionnaire item 6 on
security  improvement has  86(43%)
respondents  which  strongly agreed,
66(33%) respondents agreed, 2(10%)
respondents strongly disagreed, while
28(14%) indicated disagreed.
Questionnaire item 7 on restoration of peace
in the community has 95(47.5%)
respondents who strongly agreed, 78(39%)
respondents indicated agreed, 12(7%)
respondents strongly disagreed, while
15(7.5%) respondents disagreed.
Questionnaire item 8 on security of lives
and properties has 102(51%) respondents
who strongly agreed, 72(36%) respondents

Item 9

12

agreed, 14(7%) respondents strongly
disagreed, while 12(6%) respondents
disagreed. Questionnaire item 9 on

kidnapping and robbery reduction order has
96(48%) respondents who strongly agreed,
81(40.5%) respondents indicated disagreed,
8(4%) respondents strongly disagreed,
while 15(7.5%) respondents indicated
disagreed. Questionnaire item 10 on
restoration of farming and business
activities has 82(41%) respondents who
strongly agreed, 66(33%) respondents
agreed, 18(9%) respondents strongly
disagreed, while 34(17%) respondents
indicated disagreed.

In  Rumuekini community, before the
formation of APSAC in 2019, there were
several rival cult and gang groups such as
Greenlanders, Icelanders, deygbam, etc.,
and their activities resulting to the killing of
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some notable persons in the community.
Notable among such killings was the one
that occurred on 1% January 2007 which led
to untimely death of Mr Jerry Nna, David
Chukwu, Chimenum Jonah and four other
Rumuekini youths, while several others ran
for their lives with bullet injuries of various
degrees (punch newspaper 2" January
2007). On 24" May 2019, there was the
killing and beheading of Mr, Chima Jona in
Rumuekini community by a rival cult group
(Punch newspapers, 2019). During the 2015
electioneering period, some cult boys
invaded a pulling unit and shot sporadically
which led to the death of Mrs, Ndubuish
Dike (Vanguard Newspaper, 2015). On
21th September, 2019 as reported by
Nigerian Info Radio Station, some
suspected cultists beheaded one Mr Anebo
Amadi a.k.a VUGA, which looks like a
retaliation mission by rival cult group, his
wife and son were also casualties. There
were a lot of cult related Killings,
kidnapping, armed robbery cases and
brutality against innocent citizens, land
buyers and land developers. Extortion of
shop owners, bikes and commuters; fight
for supremacy was the reason for the
senseless killing and the list is endless.
Consequently, between November 2006
and August 2018 the activities of rival cult
groups turned Rumuekini community into
an Armageddon town.

A name that evoked fear during this period
of heightened insecurity and violence
conflict and crisis in Akpor kingdom was
one Nna Dede (alias godfather) from
Ogbogoro, Mr George Abbey (alias Da
George) from Rumuokparali, while in
Rumuekini, you have, Anebo Amadi (alias
Vuga) and Chima Jona (alias elder), While
they lived, they were described as Lords of
the manor who dared to walk where angels
feared to tread. They enjoyed patronage
from multinational oil companies and
politicians. In the cause of time, they

became more ruthless and a menace to
society.

Conflicts in Rumuekini -Akpor kingdom
became rife in 2014 as the electoral process
was turned into a 'do or die' affair by the
politicians, giving rise to election thugs and
subsequently  resulting in  cultism,
kidnapping, robbery, bunkering, raping,
carnage, pillage, and arson of opponents.
Compounding the issue at hand is the
problem of struggle for supremacy. The
area became more insecure as various cult
groups led by Chima Jona, Vuga and their
likes began to fight over compensations
from land buyers, land developers, shop
owner's and commuters, resulting in more
loss of lives and properties — people were
Killed, houses were destroyed down and
properties amounting to millions of naira
were destroyed. As the crisis escalated,
community members and residents began
fleeing to other cities for safety.

Today, with the short space of their
operation in Akpor kingdom, ASPAC has
been able to bring back reasonable peace
and sanity to community life, in Rumuekini
for instance, people who abandoned their
homes and took to their heels because of the
incessant, kidnapping, robbery and clashes
between the Islanders and the De-Gbam and
the various warring factions have resettled
back in their homes; land buying business
has commenced and developers has
returned to site, the incessant gun battles
between the youths, neighbouring
communities, community leaders have
subsided to a great extent in the Rumuekini
community . In the very words of Royal
highness of Rumuekini Eze Luis Amadi
people can now sleep with their two eyes
closed”(Nig info, 92.7fm, 2019).

The Aruma farm property 